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CEO CHANGE AT WESFARMERS 
 
Mr Richard Goyder will tomorrow take over as Chief Executive Officer and Managing 
Director of Wesfarmers on the retirement today of Mr Michael Chaney. 
 
The Chairman of Wesfarmers, Mr Trevor Eastwood, said Mr Goyder would be the seventh 
chief executive since the formation of the company as a farmers’ co-operative in 1914. 
 
“When announcing his appointment in May last year I mentioned we were delighted to have 
been able to select a replacement from within our strong senior managerial ranks,” said  
Mr Eastwood. 
 
“We look forward to working with Richard and his senior management team in continuing 
the success Wesfarmers has achieved since its listing on the Australian Stock Exchange in 
1984. 
 
“The Board today approved Mr Goyder’s employment contract which is designed to firmly 
align the remuneration he will receive with long term shareholder benefit. 
 
“It has no fixed term and contains no short term incentive component as the Board is of the 
view that the Chief Executive should be judged, and rewarded, based on performance over an 
extended period.” 
 
The Fixed Annual Remuneration (FAR) component of Mr Goyder’s package will be  
$2.25 million in the first year. This amount will be reviewed annually by the Board. 
 
“Mr Goyder will continue to participate in the Wesfarmers Long Term Incentive Plan 
(WLTIP) with parameters adjusted to reflect the nature of his new position,” said  
Mr Eastwood. 
 
“He will be rewarded for the achievement of an increase in shareholder wealth over the term 
of his appointment, where shareholder wealth is measured by considering the level of cash 
flows to shareholders and the change in shareholders’ equity each year, subject to the 
company having an efficient level of gearing.  Mr Goyder will be able to access a proportion 
of the pool of funds built up in this way to purchase shares in the company which will be 
subject to a three year trading lock.” 
 
Mr Eastwood said that given good performance the amount available annually to the Chief 
Executive under the incentive plan could be expected to be of a similar order of magnitude to 
Mr Goyder’s FAR. The WLTIP provides that at no time can this amount exceed twice the 
value of the FAR, except in the final year of the contract when it may not exceed four times 
FAR.  Actual payments under the incentive plan will be included in the company’s Annual 
Report, beginning in 2006. 
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Mr Goyder’s entitlement to a retention payment under his existing contract with the company 
has been incorporated into the new contract. This provides for a year’s FAR on cessation of 
employment unless that occurs for reasons of serious misconduct or other grounds specified 
in the contract. A copy of the full employment contract is attached.  
 
“The Board believes that the contract agreed with its new Chief Executive will reinforce the 
primary objective of the company – to deliver a satisfactory return to shareholders,” said  
Mr Eastwood. 
 
The Board of Wesfarmers will reduce to 12 with Mr Chaney’s retirement and the number of 
Executive Directors will fall from four to three.  
 
As previously announced, Mr Gene Tilbrook, currently Executive Director, Business 
Development, will take over from Mr Goyder as Finance Director while retaining his 
responsibility for the company’s business development department. This change becomes 
effective also from tomorrow. 
 
Mr David Robb, Managing Director of Wesfarmers Energy, who joined the Board in July last 
year will now assume broader responsibilities across the Group while continuing to head the 
Energy division. 
 
Mr Eastwood said the company extended its very best wishes to Michael Chaney on his 
retirement. 
 
“Mr Chaney’s contribution has been immense over the past 13 years as Chief Executive and 
indeed during the entire 22 years of his employment at Wesfarmers,” he said. 
 
“Under his leadership the company’s market value has increased almost 15 fold and he has 
established a reputation as one of Australia’s most successful and respected businessmen. In 
addition to his achievements as a corporate leader, Michael has been fittingly recognised for 
his service to community-benefiting organisations and the furtherance of a vibrant arts sector 
in Western Australia.” 
 
Mr Eastwood said Mr Chaney’s termination payment on leaving Wesfarmers would be  
$5.3 million, as disclosed in the company’s last Annual Report. 
 
 
For further information contact: Keith Kessell,  

Executive General Manager, Corporate Affairs 
(61 8) 9327 4281 
0419 949 082 

 
 
 
 
 
  
































